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ARTICLE 1 - Agreement

This Agreement 1s entered

y‘/i !
into this Z/QJ//day of (1;42/%/// 1985, by and

betveen the Assignment Judge for the County of Cape May, Newv Jersey (hereinafter

referred to &s the

ARTICLE 11 - FRecognition

The Judge hereby recognizes the Association]ané ivs af
District #65 as the sole and exclusive represent

U.A.VW,
Probation Officers 11,

zs "Probation
conditions of exzployment.

“Judge") and the Cape May County Probation Officers’
Associastion (hereinafter referred to as the

“Associztion').

filiztion vith the

etive of the Principal

Senior Probation Officers and the Probation Officers of
the Cazpe May County Frobztion Departrment (hereinafter
Officers") to negotiate matters rele

referred to collectively
to szleries znd terzs and

ting

Retroactive to Janmuery 1, 1985, probation officer selary ranges shall be

estazblished zs followvs: - -
Title Mezximur

Probzation Officer $14,4¢1 £25,062
Senior Frobation Officer 16,098 27,77%
Principal Probation Officer Il 17,356 28,905
Section 2 )

Retrozctive to January 1, 1985, each probation eofficer on the payroll prior
te thzt date shall receive & 3% base salary adjustment to be sdded to thelr
Decexber 31, 1984 bzse seliery.

Q\

.

. After application of the 3X.increzse nentioned in Section 2 above,

retrozctive to Tlﬁbafv 1,
thet date shall receive &
to thelr bezge szlery.

1685 each p;obat*on of
$680 specisl Judiclary

4

ficer on the pzyroll prio

sazlzry adiustment to be adc

.

Effectrive Jenvary 1, 1886 protetion officer sezlary renges shall be
estzblished 25 follows: - .
Title Minipurs Haximum
Probation Officer $15,646 $26,534
Sen{or Probation Officer 17,302 29,332
Princival Probation Officer 11 18,567 31,522
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Section 5

Effective January 1, 1986, each probation officer on the payroll
pricr to that date shall receive a base salary zdjustment of 31 added to their
December 31, 19835 base salery.

v

Section 6

After epplication of the 31 increzse in Section 5 zbove, effective
January 1, 1986, each probation officer on the payroll prior to that
cate shall receive & $720 speciel judiciary szlary 2djustment added to his/her
bazse szleary.

-
x3
-4
o
O
-
1
)
Lol

- Autoomcbiles

ks zuthorized by X.J.S.A.24:168-8, 2 probation officer vhen designzted by
the Chief Probation Officer to use his/her private vehicle on probation
department business shall be reimbursed at the prevailing county milezge Tale,
currently at 18¢ per mile. TFrobation officers authorizec to use their private
vehicles shzll keep monthly records specifying the dztes and use, pointe of
travel, wmilezge travelled znd¢ shell sign and transmit the records to the Chief
Probztion Officer. Forms for this purpese will be furnished by the Chief
Frebztion Cfficer. A -

ARTICLE V - Retirement Benefits

Section 1

Probation officers of the Cape May County Probaztion Department shall
receive the same retirement benefits as are provided generally to other
emplovees of the county.

Sectrion 2

Probztion officere of the Cape May County Probation Department shall be
entitled to receive upon retirement, 2 lump sum cash payment equal te 50% of
their azccrved sick leave credits up to the meximum designated by Chapter 130 of
Public laws of 1973,

3 To—-

ARTICLE VI - Longevity

The following longevity plan shell be mezintzined by the Imployer which is
bzsed vpon emplovee's length of continvous ané uninterrupted service with the
Ezployer:

Yomt
.

Five (5) years of service —-- 2 percent longevity based upon employee's
bzse ssalary.

Ten (10) years of service —- 4 percent.

Fifteen (15) years of service -- 6 percent.

Twenty (20) years of service -- 8 percent.

. Tuentv-five (25) veers or more of service —- 10 percent.

.

w e N
-
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.

€. Thirty (30) vears or mwore of service -- 12 percent.
7. TForty (40) years or more of service -~ 14 percent.

Longevity pay shall be computed as of Januzry 1 and shall coomence on

Janvary ! of the year during vhich the ecployee's fifth anniversary cate of hire
occurs,

ARTICLE V11 - Educationzl Aveards

tifective Jenuary 1, 1985, probastion officers wvho have, or who shzll
terezfter obtzin =z Master's Degree from an zccredited college or university in
Sreciclogy, Fsvehelogy, Criminoloegy, Cricinal Justice, Corrections, Socizl Werk,
Fublic Acdmindstretion or & field of study relzted to probztion es deterctined by
the Chief FProbatiocn Officer end zpproved by the Judges shzll be entitled to an
emnuvel awerd of $2B5, Thnie everd shzll be prerzted where appliceble froo the
cate of completion cf &ll the requirements for the degree end submission of
satisfactory evidence of such attairnsent to the Chief Probztion Officer.

Tne cecision of the Chief Probation Officer and the Judge as toc the fields
of stucdy eligible under this Article shall be finzl znd not subject to further

3

'\“)

m
-

- .

ARTICLE VIII - Tuition Reimbursenment

ficers shall receive f{ncD;iC& reipbursement for graduate level
n sccredited college or university contingent upon the
znd regulstions:

1. Frior approval in writing wust be secured from the Chief Frobation
Cfficer;

2. The courses tazken wust be in the fields of Sociolegy, Psychology
Criminology, Criminal Justice, Corrections, Social Work, Public
Adoinistration or in 2 field of study related to probation as
determihed by the Chief Procbation Officer and the Judge;

3. Protztion officers rcust receive & passing grade in the course in order
to be entirled to aryixeiabursemen: zné oust subzit proof to the Chief
Protation Officer;

4, The zmount of reimbursement will be 507 of totel tuition costs of the

te t
zspproved courses, up to the maximum allotted by the county budget; and

S. The decision of the Chief Probation Officer and the Judge is final and
“shall not be subject to further appeal.
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Supper Allowance

=

Probation officers who zre directed to remain on duty through the supper
hour (6:00 p.m.) shall receive 2 supper ellovance of up to $5.50 based upon the
subcission of & receipt. Reimbursement of these expenses shall be paid inm
accoréance with the provisions of N.J.S.A.2A:168-8,

ARTICLE X - Vacation ané Other Lezve Credits

Section 1

Pursuant to R.1:30-5(b), probation officers of the Cape May County

z
Prebzticon Department shell receive the szme vacation and other leave credits as
ére proviced generally to other zplovees of the county. Presently, permanent
precbation officers are entitled to the folloving vacation credits:

length of Service Number of Davs

lst Yeer 1 per full month exployed

zné - 10th Year 12 annually

11th - 15th Year 15 znnuelly

16th - 20th Year 17 annually

lst - 25tk Year 20 annually N
25 + Yeer 25 ennvally T

Unused vecation credits way be carried into the svcceecing year only,
subject tc departmental anc county policy limitations.

Section 2
The principle of seniority shall goverﬁ the selection and scheduling of
vzcztion periods provided that there is no disruption of normel operztioms, as
detercined by the Chief Probation Officer. Seniority in title shall be
detercined by the length of employment a probation officer has served,
c-mencing with the date of permanent appointment in sccordance with Civil
Service Tules and regulations,

Section 3

Probztion officers shzll be entitled to three {(3) ¢
vpon zpprovel of the Chief Probztion Officer. Acministr
ccu=mulate, but cust be used in the czlendar yeaT.

eys administrative leave
ative lezve shzll not

Section &

Protztion officers shzll be entitled to & maXioum cf three {3) days
bereavement leave in the event of & death in the {zmediazte fazily upon approvel
of the Chief Probation Officer. The immediate family shall include husband,
vife, father, mother, grandfather, grandmother, son, cdaughter, gister, brother,
fzther-in-lawv, mother-in-law, son-in-law, daughter-in-law, and grandchildren.
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ARTICLE XI - Sick leave

Section 1

Probation officers of the Czpe Mzy County Probation Department shall
receive the szme sick lezve allovence as is provided generally to other
employees of the county. Presently, sick leave with pay shzll accrue to any
probation officer on the bzsis of one working day per wmonth during the remainder
of the first czlendar year of employment after initizl zppointment, andéd 15
vorking days in every calendar year thereafter.

ny zmount of sick lezve zllovance not used in zny calendar yeer shall

zccumulate te the probation officer's credit from year- ‘to-year to be used Iif and
~hen needed for such purpeses.

Section 3

The use, reccercing end sccumvlation of sick leeve shall be consistent vith
N.J.S.A.11:26A, Civil Service Rules znd Regulztions znd other sppropriate
stztutes end court Tules.
ARTICLE X1 - Holiceys : = : -
Szection 1 =

Probation officers shzll be entitled to all legal holidays and such other
cays off as shall be determined by the Judiciary. Pursuant to K.J.S.A.36:1-1,
these legel holidzys shall include

.

Januery 1SE . oo sssenseevsasaeeaseeeseees New Year's Day
JenuUaTY 15th.ueuuerivenerannacossnsens . HaTTIN Luther Kinmg's EBirthdéay
February 12¢h. s sveesvaneaeenesesevsee.Lincoln’s Birthéay
3rd Mondey in Tebd *uarv..................Vashington's Birthday
Lezst Monday in Mz y......................Hemoriai Day
July étb................................1ndependence Day
st Mondey in Septe:ber.................Labcr Dav
Z2nd Monday in DCLODET eavseaionsssnessss.Colunbus Day
: Rovember 11fheeveeeveeeesoeenessesesss. Arnistice or Vete rans' Day
Gth Thursday in Koveober....cevenenes’ .Thanksgiving Day
Dececber 25:%.........................~.Ch“ tzmzs Day
Good Fricday enc Gemerzl Election Day
L
Sectrion Z L
Effective Jeznuvary 1986, the Mertin Luther ing's Birthcey holidesy listed in

Section 1 shall be celebrated on the 3rd Monday in January. :

-
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Section 3

1f any probation officer is required to work 2 legal holiday or other day

off granted by the Judiciary, the officer shall be granted an equivalent amount
of time off. i

Section &

lieted in Section 1 of this Article fells on

-

In the event & legzl heoliday

[
Szturdzy, probation officers shell receive the preceding Fricday off provided
prior approvel is granted by the Assignment Judge. /

APTICLE XII1 - Hezlth and Welfare Benefits

Probztion cfficers shell continue to be provided vith 2ll hezlth and
velfzre benefits presently granted to Cape May County erployees generzlly. The
county bernefite package includes:

1. Mecdical end surgical hezlth insurénce

2. ¥ajor medical coverege '

3. EIve caTe coverage

4L, Prescription insurznce coverage

€, Llife insurance coverzge

€. Dental insurance coverege = -

7. Ferirement insurance coverage TE

-

1f cduring the term of this zgreement Czpe May County grants to all county
zplovees any additional health znd welfare benefir(s) and such bvenefit(s) was
ot made zvzilable Suring the negotiztion of this agreement, then such
enefir(s) shall simvltaneously be awarded to probation officers. If during the
erm of this agreement Cape May County grants to its emplovees generally &ny
irionz]l hezlth and welfare benefit(s) or provides any expanded coverage and
enefit(s) was not made zvailable as & subject of negotistion this

the Assignment Judge shall re-open this arricle feor further

I

>

frr

- Diszbility Leave

Vhenever an employee in the
y or illness as & result of
fzployer-dest
, he shzll be granted,
uvlations thereof,
zs evidenced by &
zcceptable to the

inju

pobe

F43

A

st

€

1

o

th
en

[ Vo Mia &}

<
o
w
x**

Civil Service is diszbled through
from his employment as evidenced by
cicien or physician sccepteble to the
to his annuzl sick leave with pay or

vith pay as may hgareasonably
the mployer—éesi?@éied physician
e period during which worker's
efits shell cezse upoen receipt of

C o

-
L

or

é
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Diszbility payments hereunder shall not be withheld pencing receipt by the
Explcver of the zforementicned certificate but in no event shzll the Ecplover be
obligzted to reke disadbility payments in excess of the ezployee's accumulated

cick leave unless ané until zforementioned certificate hes been subzitted to the
Erployer.

During the period in which full salary or wvages of an exployee on
disabiliry lezve is peid by the Employer, any cocpensztion pzyments wade to or
received by or on behzlf of such employee shall be deducted from the amount
cerried on the pavroll for such employee or shzll be essigned to the Employer by
the insurance carrier or the exployee.

f%s'
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Secticon 1

The Asso

i

ver the ecployer-designated physician or the physicien acceptable to

over shzll report in writing that the ecmployee is fit for work, such

lezve shzll terrminzte and such exzplovee shell forthwith report for

o
©
‘e
m
.

[
")

[a]

O

tvo probation
purpose

of han

Section 2

Section

ol

o 0

r

2
e
[ 4

©

-

injury lezve resulting from injury vhile on Izplover's
e te zccrue sick leave credits while he remzins on the

l‘
i

n shell furnish to the Chief Probat
ers who are to be designated 2as Ass

ion Officer the nzoes of
e o
grievances.

ciation stewvards for the

~

Tipe off with pzy shall be provided for official representatives of the
Lesociation, not to exceed two ecployees for the purpose of handling employee
grievences enc to attend their organization's nationel and state meetings,
provicded such time off is in adherence to N.J.S.A.38:23-2, 2nd is not in excess
cf five (5) cevs
! the officer's official duties and functions. Such leave shzll be
the Crief FProbation Officer or & duly designated subordinate.

2

% -

- i

ezch czlendar yvear, ig othervise reasonzble, and does not

er shall furnish to the Associstion inferzation on
nformetion is received.

Probation officers shall be granted suthority to participate in sexinars
2nd in-service training courses as they may be established by the Administrative
Office of the Courts provided that such courses are timely scheduled and are
considered to be zppropriate end that there is no disruption of normal
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operations. Information on trazining seminars and courses sponsorec by agencies
other than the Administrative Office of the Courts that come to the attention of
the cepartment will be posted. Probation officers wishing to sttend such
seminars and courses will subzit & request to the Chief Probation Officer to be
revieved, With approval of the Chief Probation Officer and the Assignment
Judge, the selected protation officers may attend such seminars and courses.
Determination as to reimbursement for &ll or part of the costs gssociated with
zprrovel attendance will be made by the Chief Probation Officer and the

tssignment Judge with appropriate consideration being given to budgetary
provisions,

i
H
H

ARTICLE XVII - leaves of Absence

The Judge may, for good reason, grant the privilege of z leave of zbsence
vithout pay to any probetion officer for z period mnot to exceed six (6) months
et zny time. Such leaves of zbsence mey be reneved for an zdditional period not
tc exceed six (6) wmonths.

ARTICLE ¥XVIII1 - FProwmotion

Section 1

During the terw of this agreement each Frobation Officer, vpon recelving &
promotion to Senicr Probation Officer, shell receive &z salary increzse of $600
or the miniour for the new position whichever is greszter.

Section 2

During the term of this zgreement any Senior Probation Officer, upon
receiving 2 promotion to Principal Probation Officer II, shall receive 2 salary
increzse of $600 or a salary increase greater than $600 as specificeally set
forth by the Ascignment Judge. Any decision of the kissignment Judge regarding
the granting of promotional increases, which are consistent with the terms of
this provision, shall be final and not subject to revicw through the grievance
procedure.,

Secticon 2

Any probation officer receiving & provisional zppeintwent from the Judge to
cerve for an extenced or indefinite pericd to 2 position higher than his/her
permznent position, shzll be entitled to and ghall receive the zvard zs set
forth in Sections 1 znd 2 of this Article during the period of time served in
thzt position. —_— Q‘

ARTICLE XIX - Manzgement Rights

Section 1

To ensure the effective and efficient administration of the duties &nd
responsibilities vested in the probation department by statute, court rule and
4udicial policy, the Assignment Judge and Management hereby reserve and retein
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S

unto themselves 211 the power, rights, authority, dutles and responsibilities
conferred vpon and vested in therm by lew prior to the signing of this
zgreexent. Among the rights which Mznagement retains, but not limited to thez,
are the following:

1. To mznage and aczinister the azffairs and operations of the probatiom
gepertment;

2. To cirect its working forces and operations;
3. To hire, promote, zassign and transfer personnel;
4, To schedule and determine work assignments;

5. To demote, suspend, discharge or otherwise tzke action of 2
¢isciplinery nature egzinst "provisionzl or temporary' ezployees;

To demote, suspend, cischarge or othervise teke disciplimary action
for just cause asgzinst "permanent” ecpleyees in accordance wvith
eppliceble stztutes encé court rules;

7. To promulgate rules and regulations froz time-to-time, vhich may
zffect the orderly znd efficient administration cf the probation
cepartment. 1t is understood that such rules anc reguletions zs
ordered by statute, court Tule, or court policy, mzy be instituted
vithout prior notice zné that other regulations covering locel working
conAitions will be instituted upon notificztion by the Chief Probation
Officer, vhich need not be in writing.

Sectrion 2

The parties to this zgreement acknovlecdge that the New Jersey Constitution,
tes and court rules provide for the invelvement of the Chief Justice and
creme Court, the Acministrative Director of the Courts and the Assignment
f ¢ County in the zdéministration of probation services. They hereby
zgree to respond and comply to the reguests, promulgated stancards
e these zfcrementioned parties es they exercise their lawful

Section 3 .

-

. - .

furtherance thereof,
scretion pursuant thereto, shell be limited only by the
T th

e court Tuleg and.

Section & ' .

Kothing contzined in this agreement shall operate to restrict the Judge and
Mznzgement in the exercise of its rights, responsibilities and suvthotfity
pursuent to the laws of this State or cf the United States, :

&
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- ARTICLE XX - Policy on Civil Service

The acministrative and procedural provisions and controls of Civil Service
Lavs and the Rules and Regulations promulgated thereunder are to be observed in
the zdoinistretion of this agreement with respect to classified emplovees
governed by this agreement, except to the extent that this agreement pertains tc
subjects not therein contzined or where this agreement is contrary to or in
conflict with such provisions and controls and except to the extent inconzistent

with Nev Jersey Supreme Court rules and policies governing administrztion of the
courts,

I3
i

ARTICLE XXI1 - Grievance Procedure

Section 1 - Definition

The parties zgree that a complezint or grievance of any probation officer
Telating to the iInterpretation zpplication or elleged viclation of any provisicn
of this zgreezent is a contractuzl grievance subject to reselution utilicing
steps 1 through 3(b) of the zppeal procedure, unless the lav or appliceble rules
end regulations hzving the force and effect of law provide otherwise.

Clzized vicolations, misinterpretations or misepplications of rules or
Tegulations, existing policies, crders, administrative decisions, or laws,
affecting terms and conditions of ezployment aTe nof-contractusl grievances
suvbiect to resclution utilizing steps 1, 2 of the appeal procedure. T

Section 2 - Appezl Procedure

Step 1

The grievance shzll first be tzkep to the employee's irmediate
supervisor within five (5) days from the date the grievant or the
Association reasonably could have known that the zlleged violation took
place. The supervisor shall mzke an effort to resolve the problexn
within & rezsonable perioc of time, five (5) working dazys if possible.
At this level 2 compleint or grievance need not be in writing. If the
grievant is not satisfied with the determination made et this level,
vithin five (5) days of the supervisor's determination, the grievant
Dust place the grievance in writing and submit to the Chief Probation
Officer or the grievance shzll be considered egbandoned. Upon egreement
of both parties, this step mzy be bypessed,

Step 2

, éjhe Chief Probztion Officer shall acknovledge receipt .0of the
grievence znd render 2z cdecision within ten (10) czys of its ‘receipt. Only
contractual grievances asre appealzble bevond this step. Within five {(5)
deys of the determination of the Chief concerning a contractual grievance,
the grievant must notify the Chief in writing of any desire to pursue the
grievance further or it shall be considered abandoned,
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County Comptroller. The Union shall indemnify, defend and -- « .mployer
hermless zgainst any end &ll claims, decands, suits or othe ldabdliry
thzt shall arise out of or by rezson of action tzken by the . v the
County in reliance upon salsry deduction avthorization carc: sv. -2 by the

Union to the Employer.

ARTICLE XXIV - Fecderal and State Laws - Severability

In the event any Federal or State Lawv, or any detertinatirs -~ 4ing the
force and/effect of law (including rules, regulations or direct of the
Chief Justice, Supreme Court of New Jersey, or the Adlmindstrat - rector of
the Courts) conflicts wvith the provisions of this zgreement ;visions so0

"o

affected shall no longer be operative or binding upon the p- ..-- bu. the

Te :a‘ﬁing portion of the agreement shall continue in full fc. : ¢ - effect. The
arties will meet within thirty (30) dzys to renegotieste the . - sc severed.
ARTICLE XXV - Conclusiveness of Agreezent

his a2greement constitutes the finzl andé complete understencing betveen the
rties on ell barga‘ nable issues, subject to the rights of the parties to

pertie
reopen discussion of any such {ssue, but only by the mutual ceormeent and upon the
heppening of some unforeseen event.

ARTICLE XXVI - Duretion of Contract
Section |

The provisions of this agreement shall be retrosctive to January 1, 1885
ané shall remzin in full force and effect until Dececber 31, 1986. By mutual
concurrence of the parties, they may be continued for an additional time
period.

Section 2 .

L wvritter notice to terminate or wodify this contract is required to be
givern st least ninety (80) days prior to December 31, 1886,

P
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In witness of this agreewent, the parties to it heve affixed their
signetures this /=7 day of £27° , 1985.

For the Judge FYor the Association

/s ./ ' )

[ :""{fv"’;v{ [,../'.l(-é?,j:-i\/
RICHLRD J.. WILLIANS, AJSC Richard~Decker

I

; / K
5’! : s 2 ' g ,
- /7 /z,///

— el

John Schofield

-
s
N .

- / -
} S

i . - .

i i T a ]

onns Laine

~
Q}Ij af:?m 0L IA-

L]

iiisziify |
= S
«*fi" s 52;%\ /:%;4:237~

Ira Katz - UAW District 65
P,

| , j 1
Q_ Qo A Q, }‘;\OL,‘WJ,&V

s
v

Sandra J. Harvey

L
~’

?-‘qﬂ



